Summary and key messages of the
Global Conference

Why a global conference focusing on education?
• Development of pharmacy and pharmaceutical sciences rely on a competent, sufficient and well
distributed pharmaceutical workforce.
• There is no workforce without education. It is fundamental for the international community to agree
on how pharmaceutical workforce competency is assured through initial and subsequent education.
• The concept of a continuously competent workforce is of central interest for professional leadership
bodies and stakeholders.
• As FIP member organisations drive development of the profession at national level (e.g. new services
and roles), their strategy should always include an education component (initial education and
CPD/CE)
• FIP, as the global leadership body, brought together pharmacy leaders from across the world to set
the future milestones for pharmacy education in a context of workforce development.

Highlights of the global conference
• Over 600 participants from 46 countries attended the global conference

Highlights of the global conference
• High level presentations on key topics related to education in the context of
pharmaceutical workforce development, around:
• Global policies driving workforce development
• The imperatives for changes in pharmacy and pharmaceutical sciences
• The key areas for changes in education
• All presentations are available at: www.fip.org/nanjing2016

Outcomes of the global conference
Global Vision for Education and Workforce

• A description of the future directions of our profession and how
education can support that evolution (of practice and sciences)
• The vision starts as follows: “Through this Vision, FIP seeks to
support and develop high standards of education and training and
to promote and protect the health and well being of civil society
through leadership and development of our professional workforces
and to ensure our contribution to the health and well being of
patients.”
• Pharmaceutical leaders and stakeholders will be able to rely
on it:
• For the development of their own strategies (based on local needs)
• For advocacy perspective towards policy makers and all stakeholders

Outcomes of the global conference
Pharmaceutical Workforce Development Goals
• = Measurable, feasible and tangible goals to implement the Vision
• They are aligned with major international policies (from the United Nations
Sustainable Development Goals and the WHO Human Resources for Health
Strategy 2030)
• There are 13 Pharmaceutical Workforce Development Goals, gathered into
three groups:
• Academy: targeting and focusing on Schools of pharmacy
• Professional Development: targeting and focusing on professional associations
• Systems: targeting policy and governmental development

• Pharmaceutical leaders and stakeholders will be to use them for:
• Assessing the current stage of their own workforce development and capacity
• Assisting the development of strategies at national level
• Engagement and dialogue with policy-makers

Outcomes of the global conference
Nanjing Statements (on Pharmacy and Pharmaceutical Sciences Education)

• 55 statements adopted by consensus (over 80% of agreement) representing the
international expectations on what an effective pharmaceutical education
system looks like to meet local needs.
• They are grouped into 8 clusters: Global vision, Skills mix, The right learners,
Foundation training and leadership, Experiential training, Resources and faculty,
Quality assurance, Continuing Professional Development
• How to use them: Primarily for education providers [Schools of Pharmacy and CPD
providers]
• Self-assessment and monitoring (at country level or at the education provider level)
• Identification of gaps and strategic planning
• Improving the process of education

Outcomes of the Global Conference
Based on extensive consultation

• 3 milestone documents were presented at the Global Conference, after
extensive consultation:
• Global Vision for Education and Workforce (99 comments, suggestions and support received from 31
countries and territories)
• Pharmaceutical Workforce Development Goals (689 comments, suggestions and support received from
23 countries and territories)
• Nanjing statements (3,216 comments, suggestions and support received from 22 Countries and
territories)

• These documents are available at: http://fip.org/educationreports

Feedback from the World Health Organization
• Dr Jim Campbell, Director, Health Workforce
Department, World Health Organization,
Switzerland: “This is a remarkable achievement and
I applaud FIP for its efforts in developing these
Pharmaceutical Workforce Development Goals
(WDGs). The clear alignment with the World Health
Organization’s human resource for health policies is
welcome and demonstrates strong leadership for this
critical health workforce”

Dr Jim Campbell (center)

Preparing the implementation at national level
• To prepare the implementation at national level, a series of workshops were
organised to identify and share best practices to promote education change,
reflecting a career journey with 7 focus areas:
• Initial and early education
• Quality assurance and accredition
• Educating for collaborative working
• Clinical practice
• Practice and science
• Educating for advanced practice
• Clinical practice

Next steps from FIP
• All key outcome documents and presentations are now available on FIP website:
www.fip.org/nanjing2016
• A detailed report is planned for February 2017
November 2016
PowerPoint slides, Approved
Statements and Vision & Workforce
Development Goals to support
participants reporting back home

February 2017

Detailed report
with key findings
and messages

FIP congress (Seoul)

1 year after: What
has been the impact
of the global
conference?

Next steps at national level
• FIP calls on all national leaders (in pharmacy, pharmaceutical sciences and
education) to:
• Support and advocate for the implementation of the Global Vision and Pharmaceutical
Workforce Development Goals
• To engage a national dialogue with key stakeholders (including government) to revisit or
develop a strategy for pharmaceutical workforce, based on the main outcomes of the Global
Conference.
• To prioritize the Pharmaceutical Workforce Development Goals according to the national
strategy on health and workforce development in your country
• Report back to FIP on how have you implemented the conclusions of the conference and
share it at the FIP congress in Seoul – Contact FIPEd Staff (education@fip.org)

Building a strong pharmaceutical workforce
How will your country use the momentum created by FIP
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